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AGREEMENT
between
EAST WILLISTON UNION FREE SCHOOL DISTRICT
and the
EAST WILLISTON TEACHERS’ ASSOCIATION 
Per-Diem Substitute Teachers’ Chapter 
July 1, 2011 -  June 30, 2015
A R T IC L E
T A B L E  O F C O N T EN TS
PA G E
I R E C O G N IT IO N  1
II C O N D IT IO N S O F E M PL O Y M E N T  1
III D U E S D E D U C T IO N S 1
IV A C C E SS T O  IN FO R M A T IO N  1
V W O R K  D A Y  2
V I H A L F-D A Y  A SSIG N M E N T S 2
V II R E P O R T  O F A SSA U L T , PR O PE R T Y  D A M A G E  A N D  T H E FT  3
V III G R IE V A N C E  PR O C E D U R E  3 &  4
IX M A IN T E N A N A C E  O F STA N D A R D S 4
X N O T IFIC A T IO N  O F N E W  PO SIT IO N S 4
X I IN -SE R V IC E  C O U R SE S 5
X II T R A N SF E R  TO  C O V E R A G E  U N D E R  T H E  5 
T E A C H E R S ’ A G R E E M E N T
X III C O M PE N SA T IO N  6
X IV E X C E SSE D  T E A C H E R S 6
X V PA Y R O L L  IN FO R M A T IO N  6
X V I D ISC IPL IN A R Y  PR O C E D U R E  7 &  8
X V II G U A R A N T E E  O F C O M PE N SA T IO N  8
X V III C O N T R A C T  SE T T L E M E N T  C L A U SE  8
X IX A G R E E M E N T  -  D U R A T IO N  A N D  R E N E W A L  9
1
ARTICLE I. RECOGNITION
1. The Board recognizes the Per-Diem Substitute Teachers’ Chapter of the East 
Williston Teachers’ Association as the sole and exclusive bargaining agent 
for all per-diem substitutes.
2. Such recognition shall extend for the maximum period allowable by law.
ARTICLE II. CONDITIONS OF EMPLOYMENT
1. The Board may establish changes to the extent that they are not in conflict 
with the provisions of this Agreement. However, provisions pertaining to 
wages, hours and working conditions shall not be altered unilaterally.
2. If at any time the Board or its designees wish to make any change which will 
result in an alteration of the contractual provisions set forth in this 
Agreement, then after the planning stage of such changes, the approval of 
the Per-Diem Substitute Teachers’ Chapter of the East Williston Teachers’ 
Association must be secured prior to the implementation of the changes.
Such approval is not to be considered as precedent setting or in any way 
binding on either party in this or future contracts.
ARTICLE III, DUES DEDUCTIONS
1. The Board agrees to deduct Chapter dues from the daily salary of each per- 
diem substitute teacher, and to transmit the monies on a monthly basis to the 
East Williston Teachers’ Association.
2. The Board agrees to deduct from the daily salary of any per-diem substitute 
teacher who is not a member of the Chapter an amount equal to the Chapter 
dues, and to transmit the monies as an agency fee on a monthly basis to the 
East Williston Teachers’ Association.
ARTICLE IV. ACCESS TO INFORMATION
1. The chapter will be provided upon request with information concerning the 
salary, dates of employment, working conditions, status, and related data of 
per-diem substitute teachers.
2. This information will be provided within ten (10) days of the request.
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ARTICLE V. W ORK D A Y
1. Assigned daily schedules of per-diem substitute teachers shall be limited to 
the conditions governing the daily schedules of teachers under the terms of 
the contractual Agreement between the East Williston Union Free School 
District and the East Williston Teachers’ Association (hereinafter called the 
“Teachers’ Agreement”.)
2. Any assignment in excess of this limit shall be subject to the consent of the 
per-diem substitute teacher involved.
3. Any such additional assignment shall be compensated at the same rate as 
would apply to a regular teacher under the Teachers’ Agreement, with the 
exception of additional classroom teaching assignments, which shall be 
compensated at the rate of $23 per additional classroom teaching 
assignment.
ARTICLE VI. HALF-DAY ASSIGNMENTS
1. Substitutes shall be credited with a half-day if their combination of 
assignments equals three periods or less, or if they are in a school for three 
hours or less.
2. Substitutes shall be credited with a whole day if their combination of 
assignments equals more than three periods, or if they are in a school for 
more than three hours.
3. A substitute who assumes a same day partial assignment in the morning and 
a partial assignment in the afternoon shall be credited with a full day.
4. Substitutes who are also employed as part-time teachers for a 1/5* 
assignment or less on the same day as they serve in a substitute teacher capacity 
will receive compensation that includes both the part-time teacher 
compensation and the appropriate per diem substitute daily rate as fixed by 
Article XIII of this agreement. In determining whether substitute teacher 
compensation shall be full or half day pursuant to this Article, such teacher’s 
regular teaching time and assignment shall be included.
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ARTICLE VII. REPORT OF ASSAULT. PROPERTY DAMAGE AND
THEFT
Per-diem substitute teachers will report all cases of assault, property damage 
and theft suffered by them while on duty to their Principal within ten (10) days. 
The Superintendent or his/her staff will provide assistance and in general will act 
as liaison between the teacher, police, insurance agent and other appropriate 
parties.
ARTICLE VIII. GRIEVANCE PROCEDURE
1. Should a difference or dispute arise between the parties as to the
interpretation of this Agreement, it shall be resolved in accordance with the 
following procedure:
STEP 1A
On the local level, the Principal and/or his/her representative will meet with the 
President of the Association and/or his/her representative within five (5) school 
days after the Principal is notified a grievance exists in an effort to find a solution.
STEP IB
The Principal will notify the President of the Association of his/her decision 
concerning the grievance within ten (10) school days after the meeting listed in 1A 
(above) has been held.
STEP 2A
If the matter is not settled to the satisfaction of the President of the Association or 
his/her representative in Step 1 A, a meeting between the President of the 
Association, and/or his/her representative and the Superintendent and/or his/her 
representative will be held within seven (7) school days after the Superintendent is 
notified of the pendency of the grievance.
Step 2B
The Superintendent will notify the President of the Association of his/her decision 
concerning the grievance within thirteen (13) school days after the meeting listed 
in 2A (above) has been held.
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STEP 3
If the President of the Association or his/her representative is not satisfied with the 
decision referred to in Step 2B and desires to go to arbitration, he/she must within 
thirty (30) calendar days after receipt of the decision of the Superintendent move to 
have the matter arbitrated under the rules of the AAA or by a mutually agreeable 
arbitrator. The arbitrator shall issue an award within thirty (30) days of the closing 
of the hearing. This award shall be binding on both parties.
2. Failure at any stage of the grievance procedure to communicate a decision to 
the aggrieved party, his/her representatives and the Association within the 
specified time limit, shall permit the lodging of an appeal at the next stage of 
the procedure within the time which would have been allotted had the 
decision been communicated by the final day.
3. Any of the time limits listed above may be waived only by mutual consent 
of the President of the Association and the Superintendent.
4. It is also agreed that disputes not arising from the interpretation of the 
Agreement but affecting the working conditions of teachers may follow 
STEPS 1A, IB, 2A and 2B.
ARTICLE IX. MAINTENANCE OF STANDARDS
All policies governing professional service shall be maintained at not less 
than the highest minimum standards in effect in the school system at the time this 
Agreement is signed. The Agreement shall not be interpreted or applied to deprive 
per-diem substitute teachers of any professional advantages heretofore enjoyed 
unless expressly stated herein.
ARTICLE X. NOTIFICATION OF OPEN POSITION
Whenever a position opens in the District, all then present members of the 
instructional staff shall be informed of the opening in sufficient time to make 
application for it.
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ARTICLE XI. IN-SERVICE COURSES
1. Per-diem substitute teachers shall be eligible for available openings in all 
professional in-District in-service courses offered to East Williston teachers.
2. Workshops for per-diem substitute teachers in new curriculum and methods 
used or being initiated within the District may be offered.
3. Any per-diem substitute teacher completing curriculum workshops described 
in 2 above shall receive for each successfully completed workshop five (5) 
days of credit applied to his or her number of days of accumulated service 
up to a limit of ten (10) days of such credit per school year.
4. The provisions of 3 above are subject to adjustment in particular instances 
by mutual agreement between the Superintendent of Schools and the 
President of the Association.
ARTICLE XII. TRANSFER TO COVERGAGE UNDER THE TEACHERS ’
AGREEMENT
1. A per diem teacher who has served more than 60 consecutive school 
days in any single assignment shall be employed under all of the 
provisions, except salary, of the Teachers’ Agreement effective the first 
work day of the month following the 61st day in said assignment.
2. The salary of per diem teachers who provide services for at least 30 
consecutive school days in the same assignment shall be in accordance 
with the Teachers’ Agreement Article XXXIX, effective the first day of 
employment in such assignment.
5
ARTICLE XIII. COM PENSATION
1. Per-diem substitute teachers shall be compensated according to the 
following formula:
Level 1 Level 2 Level 3
Days of cumulative service 
since September 1, 1982 1-20 21-60 61+
Daily salary 2011-12 $132 $137 $143
Daily salary 2012-13 $134 $139 $145
Daily salary 2013-14 $136 $141 $147
Daily salary 2014-15 $138 $143 $150
2. A former East Williston staff member who has retired from service, has 
been excessed, has resigned after being given tenure, or vested for 
retirement, or any present East Williston staff member, tenured or 
untenured, who is on unpaid leave shall be compensated according to the 
following formula for each day of per-diem substitute teaching service:
Daily salary 2011-12 $156
Daily salary 2012-13 $158
Daily salary 2013-14 $160
Daily salary 2014-15 $163
ARTICLE XIV. EXCESSED TEACHERS
Any teacher excessed from the District will be offered per-diem substitute 
teaching employment in appropriate areas of service prior to anyone else.
ARTICLE XV, PAYROLL INFORMATION
Each payroll check of a per-diem substitute teacher shall be accompanied by 
a statement specifying the dates of per-diem substitute service covered by the 
check.
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ARTICLE XVI. DISCIPLINARY PROCEDURE
1. For purposes of this Article, District per-diem substitute teachers shall be in 
two categories:
Category A: Substitute teachers who have at least ten (10) days of 
service in the East Williston Schools, but who have not accumulated the 
level of service described in Category B.
Category B: Substitute teachers who have served more than thirty (30) 
days and who have been maintained on the per-diem substitute list for 
more than one (1) school year.
2. Category A substitute teachers may be a) removed from the District’s 
substitute teacher list; b) suspended for a period of time from the list; and/or
c) restricted to service in specific school(s) by the Superintendent upon 
recommendation of a principal.
3. Category A substitute teachers who have been disciplined in the manner 
described in Paragraph 2 above, shall be notified of the disciplinary action 
taken and may, upon their request, receive a written statement from the 
Superintendent of Schools setting forth the reason(s) for the action(s) taken.
4. Category B substitute teachers may be a) removed from the District’s 
substitute teacher list; b) suspended for a period of time from the list; and/or 
c) restricted to service in specific school(s) by the Superintendent of Schools 
upon the recommendation of a Principal.
5. In the case of Category B substitute teachers, the following procedure shall 
be observed prior to the imposition of any of the disciplinary actions 
indicated in Paragraph 4, above:
a) The Principal shall confer with the per-diem substitute teacher to 
discuss his concerns about the substitute teacher’s performance.
b) Should the Principal decide to recommend disciplinary action(s), 
he shall submit in writing that recommendation to the 
Superintendent of Schools, together with his reasons for it, within 
fifteen (15) school days of the conference;
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c) At the same time, the Principal shall send a copy of his 
recommendation to the substitute teacher involved;
d) The Superintendent will notify the substitute teacher in writing of 
the disciplinary action being taken. The substitute teacher has ten 
(10) days from the receipt of such notification to request a meeting 
with the Superintendent. Upon the request of the per-diem 
substitute teacher involved, the Superintendent of Schools shall, 
within ten (10) days of his receipt of such request, meet with the 
substitute teacher, and, at his discretion, the Principal;
e) The Superintendent shall render a final decision in writing within 
ten (10) days following the meeting described in Paragraph 5d. 
Copies of the Superintendent’s decision shall be sent to the per- 
diem substitute teacher involved, the Principal, and the President 
of EWTA if he or his designee attended the previous proceedings; 
and
f) At the per-diem substitute’s request, the President of the EWTA 
and/or his designee may be present at all stages of the foregoing 
procedure.
ARTICLE XVII. GUARANTEE OF COMPENSATION
When a per-diem substitute teacher has been called for service by the 
District and has reported for substitute service at the prescribed time and place, the 
substitute teacher shall be compensated for a day’s service. The provision shall not 
apply when a substitute has received notice of cancellation or good faith efforts 
have been made to provide such prior to 9:00 p.m. of the evening preceding the 
assignment.
ARTICLE XVIII. CONTRACT SETTLEMENT CLAUSE
The parties hereto agree that they have fully bargained with respect to 
wages, hours and other terms and conditions of employment and have settled same 
for the term of this Agreement in accordance with the terms hereof.
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ARTICLE XIX. AG REEM ENT-DURATIO N A N D  RENEW AL
This Agreement shall be effective as of July 1, 2011 and shall continue in 
effect through June 30, 2015.
It is agreed by and between the parties that any provision of this Agreement 
requiring legislative action to permit its implementation by amendment of law or 
by providing the additional funds therefore, shall not become effective until the 
appropriate legislative body has given its approval.
EXECUTED: EAST WILLISTON UNION FREE SCHOOL DISTRICT
By:
'Date Superintendent of Schools 
EAST WILLISTON TEACHERS’ ASSOCIATION 
By:_____
(J ^President
APPROVED: EAST WILLISTON UNION FREE SCHOOL DISTRICT
C’/nJ^oiO L
Date
124097
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